
Octagonianthe

Sigma Alpha Mu Fraternity

WE ARE 
COMING 
BACK

SUMMER 2021

TOGETHER



2     

th
e
Oc

ta
go

n
ia

n

SAM.ORG

The OCTAGONIAN ISSN 0744-6972 KELBY M. DOLAN, Editor Vol. CV 
No. 1 Summer 2021 ANDREW J. HUSTON, Executive Director

The OCTAGONIAN is published biannually in the summer and 
winter by Sigma Alpha Mu Fraternity, Inc. Copyright 2021 by ΣΑΜ. All 
rights reserved. Printed in the U.S.A. postage paid at Indianapolis, IN, 
and additional mailing offices.

POSTMASTER: Send address changes to The OCTAGONIAN, 8701 
Founders Road, Indianapolis, IN 46268. All manuscripts and matter 
for publication should be addressed to Sigma Alpha Mu Fraternity, 
8701 Founders Road, Indianapolis, IN 46268. Return of manuscripts 
and photographs promised, if requested. 

Articles published and opinions expressed herein do not necessarily 
represent the editorial views of The OCTAGONIAN or of the 
international officers and various entities of Sigma Alpha Mu 
Fraternity.

It has certainly been a year, unlike any other, 
in the history of Sigma Alpha Mu Fraternity. 
Despite the setbacks and challenges associated 
with COVID-19, the Fraternity continues its 
mission to develop values-based leaders that 
exemplify our creed. We aggressively developed 
resources to support chapter operations in 
virtual, hybrid, and/or adapted in-person 
experiences this year. These “roadmaps” were 
designed to provide confidence, and help 
identify ways to keep our mission focused 
and chapters thriving. The Octagon invested 
in new resources to support chapter growth 
that were relevant to both virtual and hybrid 
recruitment models. These tools included 
ChapterBuilder, a recruitment management 
software, and an online certified recruiter 
training program. We were thrilled to see our 
undergraduate members adopt and implement 
these resources during the past academic year; 
we will continue to leverage these tools moving 
forward.

Of all of the things that we had thought to 
deploy, the most interesting was the bond that 
connects us all. We converted the 110+ year-old 
ritual from our “Black Book,” into an equally 
meaningful virtual ceremony; throughout the 
past year, I had the privilege to preside over 
dozens of virtual rituals to initiate our newest 
members. Students participated from across 
the globe, following their recruitment and 
candidate education. This student engagement, 
with international leadership and members 
from other chapters, would have been reserved 
only for those lucky enough to be a delegate at 
Convention or attending Chapter Leaders Day 
in a normal year, but this past year was anything 
but normal. 

Jerry Conrey

A Year Unlike Any Other

It was great to see the youthful energy, 
excitement, and optimism from hundreds of 
our newest members. What a great experience 
it was for them to connect with other new 
members from across our active chapter roll. 
Sure, the experience feels different without 
being able to pin the octagonal badge on the 
young initiate’s shirt, or to personally shake 
his hand or offer a hug. There’s no mistaking, 
however, that the words spoken, with meaning 
true, are as relevant today as they were over a 
century ago.  

In the ‘20-’21 academic year, the Fraternity 
installed four new chapters at Cincinnati, 
Oklahoma, Colorado, and West Virginia 
returning all four back to the active chapter roll. 
The ΣAM 2030 strategic plan prioritized growth 
in a great effort amidst all of this turbulence. 
Looking ahead, the Octagon invested its 
limited resources to add two additional 
growth consultants who will help with chapter 
expansion and recruitment coaching for active 
chapters. Since membership is the lifeblood of 
our organization, we know this investment will 
yield results at chapter and international levels.

Conduct is always an issue in the fraternity 
world. In this year of COVID-19, we 
unfortunately lost several chapters due 
to misconduct. Despite an abundance of 
educational resources and training, some 
chapters were reported for inappropriate 
conduct and hazing. The fraternity will not 
tolerate conduct that tarnishes our reputation 
and values, taking swift and appropriate action 
when it is brought to our attention. 

(Cal State Fullerton, '84), Supreme Prior

Written by
It was g r eat to s ee th e yo uth fu l en ergy, exc item ent, 
a n d o pti m i s m fro m o u r n ew est m em b ers.

There is a lot to be hopeful for in the upcoming 
academic year. We are targeting three new 
chapters to be opened which include Syracuse 
and revitalization efforts at Illinois and 
Northern Illinois. 

We know there is strong interest from college-
bound students in building relationships 
and making the most out of their collegiate 
experience. Sigma Alpha Mu is doubling 
down on recruitment coaching and risk 
management training to ensure that our fratres 
are positioning themselves and their chapters 
for success.

The Octagon is also investing in the life stages 
of membership, with the intent being a more-
engaged member throughout his life cycle. We 
hope you will participate in our membership 
survey to help us focus our resources on items 
that may be of utmost importance to you. We 
are also thrilled to partner with Publishing 
Concepts, Inc. (PCI) to conduct an oral history 
project. Sigma Alpha Mu Fraternity is made 
up of people, relationships, and stories. 
This undertaking will showcase the role the 
fraternity, its teaching and its connections, 
have played in our members’ lives. To find more 
information on our oral history project, go to 
sam.org/SammyStories. We look forward to 
hearing your particular Sammy story. 

Fast and Firm,



3Summer 2021

2-year terms for Consuls of the Octagon:

Benji Bearman 
(Minnesota, ’97)

Jerry Conrey 
(Cal State-Fullerton, ’84)

Doug Montgomery 
(Texas A&M, ’05)

Andy Paley 
(Ohio State, ’87)

Election Results

OCTAGON
 Supreme Prior: Jerry L. Conrey (North Tustin, CA)

Vice Supreme Prior: David P. Kleppel (Gahanna, OH)

Supreme Exchequer: Douglas G. Montgomery (Kyle, TX)

Supreme Recorder: Rabbi Andrew M. Paley (Dallas, TX)

Consul: Daniel A. Grossberg (North Potomac, MD)

Consul: Benjamin Bearman (Skokie, IL)

Consul: Dean Lambert (Adel, IA)

Young Alumnus Consul: Daniel Puentes (East Lansing, MI)

Undergraduate Advisory Committee 

Jared Garson (Mu Psi, ‘19)

Jesse Perez (Gamma Lambda, ‘20)

Aaron Silberman (Sigma Tau, ‘19)

ENDOWMENT FUND
Chairman: David H. Phillips (Westerville, OH)

Vice Chairman: Marc E. Perlstein (Richardson, TX)

Secretary: Phillip I. Glauben (Dallas, TX)

Treasurer: David S. Rice (Chicago, IL)

Trustee: John Ale (Houston, TX)

Trustee: Ira Rubenstein (Arlington, VA)

Trustee: Richard H. Williamson (St. Simon's Island, GA)

FOUNDATION 
President: Robert S. Weiss (Edmond, OK)

Vice President: Dennis G. Paese (Newburgh, NY)

Treasurer: Aaron M. Girson (Indianapolis, IN)

Assistant Treasurer: James "Ryan" Robertson (Fishers, IN)

Secretary: John Paine (Los Altos, CA)

Director: Robert B. Fagenson (New York, NY)

Director: Leland Garrett, Jr., MD (Raleigh, NC)

Director: Ron Katch (Highland Park, IL)

Director: Lawrence J. Leib (Farmington Hills, MI)

Director: Nate Locklin (Pittsburgh, PA)

Director: Evan Lubline (Zionsville, IN)

Director: Hanno D. Mott (New York, NY)

Director: Roy M. Neulicht (Raleigh, NC)

Director: Dave Phillips (Westerville, OH)

Director: David S. Rice (Chicago, IL)

Director: Bradley Unger (Wilton, CT)

Director: Harvey A. Weisblat (Dallas, TX)

Director: Richard H. Williamson (St. Simons Island, GA)

Director: Lawrence Wittels (St. Louis, MO)

CANADIAN FOUNDATION 
President: Barry S. Arbus (Toronto, ON)

Secretary: Howard Book (Toronto, ON)

Treasurer: Howard Kornblum  (Toronto, ON)

sam.org
sam-fdn.org
editor@sam.org
sam.org/staff
8701 Founders Road, Indianapolis, IN 46268
(317) 789-8338

ACTIVE CHAPTER ROLL
BETA – Cornell

THETA – Pennsylvania

KAPPA – Minnesota

OMICRON – Cincinnati

RHO – Illinois

TAU – Alabama

PSI – Pittsburgh

SIGMA ALPHA – Oklahoma

SIGMA ZETA – Indiana

SIGMA THETA – Texas

SIGMA OMICRON – Nebraska

SIGMA SIGMA – UC-Berkeley

SIGMA TAU – Oregon

SIGMA CHI – Maryland

MU ETA – Drexel

MU THETA – USC

MU PI – Colorado

MU UPSILON – Brooklyn

MU CHI – Michigan State

MU PSI – Miami OH

BETA GAMMA – Arizona

BETA IOTA – Wisconsin

BETA PSI – Virginia

BETA OMEGA – Kentucky Wesleyan

GAMMA EPSILON – Illinois Chicago

GAMMA THETA – UC-Davis

GAMMA KAPPA – Texas A&M

GAMMA LAMBDA – Northern Illinois

GAMMA RHO – UC-San Diego

GAMMA TAU – Florida

GAMMA PHI – Arizona State

GAMMA CHI – Brandeis

GAMMA PSI – Temple

DELTA BETA – American

DELTA ZETA – Florida International

DELTA ETA – West Florida

DELTA PI – Ottawa

DELTA UPSILON – UNLV

DELTA OMEGA – RIT

EPSILON ALPHA – Stephen F. Austin

EPSILON GAMMA – Illinois State

EPSILON EPSILON – SUNY-Geneseo

EPSILON THETA – West Virginia

EPSILON NU – Connecticut

EPSILON XI – Emory

EPSILON PI – Rhode Island

Fall 2021 Expansion Effort:

ETA – Syracuse

OctagonianOctagonianthethe

Fraternity
Foundation

Email
Staff Listing

Address
Phone

  Proud  Member  of Follow  us

Find our photos at sam.org/photos

Thank you to all of the undergraduate and 
alumni members for attending our second virtual 
convention. Thank you, Education Committee! This 
creative, hard-working, and determined committee, led 
by PSP Phil Glauben (North Texas, '73), Nick D'Addabbo 
(Alabama, '09), and Benji Bearman (Minnesota, '97), 
delivered a tremendous virtual convention!

SAMCON 2021

We look forward to hosting an in-person program, 
August 12-14, 2022 in Austin, Texas in recognition of 
Sigma Theta Chapter's centennial.
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C h a pt er  Lea d ers  Day   0 8
D ev elo pi n g  Lea d ers  I n it i ati v e  0 9
I D EA  -  A  W elco m i n g  B rot h er h o o d  1 0
2 021  Frat er n ity  Awa r d s  2 0
T h e  Va lu e  o f  A lu m n i  I n vo lv em ent 21
R i s k  M a n ag em en t  Po li cy  22
Fo u n dat i o n    24
Day  o f  G i v i n g  R epo rt   28
D i v i d en d s  a n d  m erg ers  28
C h a pt er  Et er n a l   29

Learn about a New York based 
Sammy who had his unique food 
delivery business featured in the 
New York Times. We also have new 
Sammy's on the Fraternity HQ staff 
and one completing his service. 06

Discover each chapter's results 
for membership, recruitment, 
philanthropy, and community 
service. Read about their goals for the 
upcoming semester. Also, see which 
fratres and chapters won the 2021 
Fraternity Awards.

Have  You  Heard

Executive Director Andy Huston 
shares the reality of decreased 
membership in fall 2020 and the 
proactive steps, virtual education and 
2030 vision we are taking in the face 
of an on going pandemic. 

Learn about our successful 
expansion efforts to Cincinnati, 
Oklahoma, Colorado, West Virginia 
and what is coming this Fall at 
Syracuse. Find out what you can do 
as an alumnus to help.

State  of  the  Fraternity

14

11

12

Sigma  Alpha  Chapter  At  The  University  of  Oklahoma

In  this  Issue   

Sammy  Expansion

Around  the  Chapters

Executive Director Andy Huston shared, “I’m 
thrilled that Armando is joining our growth team 
after the completion of his Master’s degree at 
USF. His demonstrated expansion success coupled 
with experiences working with USF’s Offices 
of Fraternity/Sorority Life, Multicultural Affairs, 
and the Dean of Students will help advance a 
transformative culture in Sigma Alpha Mu.” Learn 
more of this story at www.sam.org/armando.

Meet  Our  New  Growth  consultant

Armando  Rijo, M. Ed
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Marshall Gelfand (Syracuse, ’45) entered Chapter 
Eternal on Thursday, April 1, at the age of 93. 

After serving his country as an enlisted Naval 
Correspondent, Marshall was welcomed into 
Sigma Alpha Mu – Eta Chapter’s 25-man pledge 
class. During his undergraduate tenure, Eta won 
the Founders Cup in 1948 and 1949. Marshall 
graduated from Syracuse University in 1950 with a 
degree in accounting from the Whitman School of 
Management. These two events began a lifetime of 
dedication, leadership and service to his beloved 
Syracuse University and to Sigma Alpha Mu 
Fraternity. 

On the fraternity’s international stage, he served as 
Co-Chairman of the Golden Anniversary in 1959, a 
Consul to the Octagon, Endowment Fund Trustee 
(1975-88, 89-91), and a Director of the Sigma Alpha 
Mu Foundation (2008-2011). Fra Gelfand was a 
key supporter of the Sigma Alpha Mu Foundation 
for more than fifty years. Fra Gelfand received the 
Certificate of Merit (2005) and the Distinguished 
Service Award (2009) which has only been 
presented to seventeen fratres. 

In the 2009 Distinguished Service Award 
Presentation, Executive Director Emeritus Bill 
Schwartz shared, “Marshall has advised many 
undergraduate fratres to use their fraternity 
leadership experience as a stepping stone to their 
future career—as he did.  Some years ago, he called 
and asked the headquarters for names of talented 
students.  He hired them and helped them and 
worked with them. He was president of the Eta 
Chapter Foundation, which he has helped to grow 
and to assist fraters in need. He was Chapter Advisor 
to Eta and Financial Advisor.” 

He served as Trustee of Syracuse University and 
Trustee of Syracuse University Alumni Associations 
in both New York and Los Angeles. Syracuse 
awarded him the George Arents medal for personal 
accomplishment. The Eta Chapter recognized 
Marshall’s lifetime of leadership to Sigma Alpha Mu 
and Syracuse University by dedicating their new 
fraternity house in his name in 2015.

Marshall established The Judy Fund in 2004 in 
memory of his wife, Judy, who died of Alzheimer’s 
disease. Sigma Alpha Mu adopted the The Judy 
Fund as its international philanthropic partner in 
2004. The Judy Fund is the largest family fund in 
the history of the Alzheimer’s Association, and has 
raised over $9 million in support of Alzheimer’s 
research and care. In 2014, Marshall received the 
Sargent and Eunice Shriver Profiles in Dignity award 
for his work with The Judy Fund.

Marshall was buried alongside Judy in a private 
family ceremony at Wiefels & Son Mortuary in Palm 
Springs, California. On a future date, there will be a 
Celebration of a Life Well Lived. 

In memory of Fra Gelfand
M a rs h a ll h as a dv i s ed m a ny u n d erg ra d uate fratr es to u s e 
th ei r frater n ity lea d ers h i p ex per i en c e as a steppi n g sto n e 
to th ei r futu r e ca r eer, as h e d i d.
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H av e  Yo u  H e a r dH av e  Yo u  H e a r d

Sigma Alpha Mu Fraternity has named Uri Nathan (URI, ‘15) as 

its Growth Consultant. In this role, Uri will join efforts related to 

successful growth and expansion while supporting active and 

provisional chapters, and developing recruitment resources. Uri 

attended the University of Rhode Island where he earned a Bachelor 

of Science in Psychology in 2020. Fra Nathan joined the Epsilon Delta 

Chapter at Johnson & Wales University and soon after transferred to 

the University of Rhode Island where he became a Founding Father 

of the Epsilon Pi Chapter. In 2019, Fra Nathan received the Trailblazer 

Award and Scholarship.

Exec. Director Andy Huston added, “Uri is suited for this role having 

single-handedly led the effort to start a brand new chapter at the 

University of Rhode Island after transferring from Epsilon Delta 

Chapter at JWU. His experiences in framing a culture and shared 

vision of what can be accomplished through Sigma Alpha Mu were 

inspiring. As a result, Uri is poised to grow new chapters and support 

recruitment initiatives.” Uri shared, “I’m really looking forward to 

working together with a passionate team and really seeing the fruits 

of our labor come to fruition. It’s not so often that one gets to see the 

work that they do really having an immediate impact, but our goal is 

to expand and that will be clear to see!”

Uri began working full-time for the fraternity in Indianapolis on June 1, 

2021. The Sigma Alpha Mu Endowment Fund underwrites the funding 

of this position to advance the fraternity’s strategic priority of growth. 

Learn more about our growth initiatives at 

sam.org/expansion.

Fra NAthan
Sigma Alpha Mu Fraternity hired Kenneth Burrell as its newest 

Educational Leadership Consultant. Kenneth attended the University 

of West Florida where he joined the fraternity in 2017. He earned a B.S. 

degree in Sports Management and a Minor in Information Technology. 

As an ELC, Kenneth will provide support to the fraternity’s collegiate 

members and volunteers. He brings significant experience to this role 

as Vice Prior of the Delta Eta Chapter at University of West Florida.

“Kenneth has been an exceptional leader at the University of West 

Florida. During the interview process, he shared how much he was 

inspired by members of his chapter to get involved on campus,” 

shared Exec. Director Andy Huston. “As a result, Kenneth immersed 

himself in campus life as an Orientation Leader, Student Ambassador, 

Orientation Student Coordinator, and Resident Assistant. Within 

Sigma Alpha Mu, he has demonstrated strong leadership as Vice Prior 

of Delta Eta Chapter. Kenneth is a natural when it comes to building 

relationships and rapport with college students. I am confident that 

the inspiration that ignited his campus involvement will be contagious 

among the chapters and leaders he serves during his tenure at Sigma 

Alpha Mu International Headquarters.”

Kenneth looks forward to serving as an educational leadership 

consultant sharing, “the Fraternity has given me the leadership 

opportunity to personally and professionally grow. I want to help 

others grow as well and appreciate this opportunity to give back.” 

Kenneth began working full-time for the fraternity in Indianapolis on 

July 15, 2021.

FRA  Burrell
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Tell us about your individual accomplishment, 
award, or news by contacting the Director of 

Alumni Engagement at kelby@sam.org.

Share  Your  update     

Meet David Ariel (Indiana, ‘05), the Marketing Merchandiser at 

Goldbelly, a curated online marketplace for regional and artisan 

foods crafted by local food purveyors throughout the United 

States. Built on positive culture and ingenuity, their business 

boomed as the pandemic accelerated the trend of in-home dining.

A recent New York Times article that highlights Goldbelly identified 

their team’s one-year growth, which has swelled from a 40-to-130 

person staff including a new COO and CEO. Reflecting on their 

extraordinary growth, David proudly shared, “At Goldbelly, our 

culture is our superpower. Our entire team is made up of people 

who are super smart, laser-focused, understand the importance 

of teamwork and know-how to keep it fun. For anyone who wants 

to join a startup, spend time during the interview process asking 

questions about the company’s culture and values to make sure it 

fits your goals and is where you want to be.”

Fra Ariel attended Indiana University where he served the Sigma 

Zeta Chapter as a Merchandise Chair. Ariel next transferred to the 

University of Buffalo where he graduated with a degree in Political 

Science. In 2013, he was brought on to work for Goldbelly. When 

asked about the leadership lessons from his time in his chapter, Ariel 

recalls, “Being part of Sigma Alpha Mu teaches you that you win as a 

team. That is certainly the case in business and definitely applicable 

to Goldbelly... If you focus on what is possible as a team and lift 

those around you up, good things happen and your goals are more 

easily achievable together.”

Fra Ariel

Sigma Alpha Mu is posting every week on 
social media. We encourage you to find us, 

friend us, and follow us.

Join us in thanking Patrick James Wright III (FIU, ‘14) who served two 

years as an Educational Leadership Consultant. Patrick reflected on 

his time on staff and his opportunity to develop meaningful fraternal 

relationships with our members. Patrick shared, "To my chapters, 

thank you for pushing back when things didn’t feel right or fair; I am 

a better leader because of it. Never stop asking the hard questions. 

Continue to hold each other accountable to our pledge to be better 

humans. Support one another and remember that every decision you 

make will either build a bridge for another frater or create a roadblock 

in their journey.”  

Patrick completed his time on staff in mid-July. We encourage you to 

reach out to him as he would love to hear from you as he moves on to 

his next exciting opportunity attaining his Masters from the University 

of West Georgia.

FRA Wright III
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At the beginning of 2020, I wrote about 
the fifth industrial revolution where 
the world focuses on doing good and 
maximizing utility with the power of the 
technology that the 2010s created. I had 
no understanding of the magnitude or role 
that virtual connectivity would play just a 
few short weeks after I summarizing last 
year's CLD recap. For our undergraduate 
members, in-person connectivity at pivotal 
points in their lives were severed.

Planning for CLD programming started in 
August when the CLD planning committee 
was faced with a challenge that we had not 
encountered in years prior. Would we host 
a 2021 CLD program? We realized that this 
year, more than any other, we’d need to 
support our undergraduate leaders with a 
curriculum that helped them navigate the 
challenges they were having while living, 
leading, and recruiting in a virtual and 
uncertain world. So, we did what Sigma 
Alpha Mu has been able to do best over 
these last fifteen months – we pivoted and 
adapted.

This year’s CLD was a two-day virtual event 
that allowed us to bring more than 300 
leaders and advisors from chapters around 
North America together in one location. We 
hosted the event on a best-in-class system 
called Socio.
 

We designed custom boxes that were 
shipped out to all CLD registrants to 
maintain the brotherhood and uniqueness 
of the program, and we won the NIC Laurel 
Wreath Award. The Award recognizes 
unique programs, community outreach, 
or influence in the fraternal world. We had 
tremendous support from our volunteer 
facilitators who joined us from various 
industries and campuses across the country. 
Our facilitators helped guide conversation 
around navigating a virtual world from 
their experience across several industries, 
allowing undergraduate members 
to develop their communication and 
recruitment strategies. Breakout sessions by 
chapter size provided the opportunity for 
chapters from the west coast and east coast 
to interact. 

We concluded the weekend by inducting 
participants into the Fleur-de-lis Society. 
This year, however, the 2021 inductees will 
have faced one of the most challenging 
and uncertain battles in leadership that 
our Fraternity’s history has seen. Our 
facilitators have gained a new perspective 
on how to help address those challenges, 
and our Committee is more empowered 
and equipped to be a part of navigating 
our undergraduate leaders through any 
challenge that is thrown at them.

Chapter Leaders Day
Nick D'Addabo
(Alabama, '09), Chapter Leaders Day Chairman

Written by

I am proud to report that the same dedicated 
members from the 2020 CLD Committee 
once again ran the show this year. Special 
thanks to Octagon Counsul Fra Benji 
Bearman, Fra Terrance Brown and Fra Chris 
Landry for their dedication and incredible 
efforts put into 2021’s programming. Our 
regional events would also not be possible 
without the volunteer facilitators that 
execute the curriculum; a heartfelt thanks 
for giving up their time to help ensure 
that each chapter of Sigma Alpha Mu was 
afforded the opportunity for this type 
of education. Finally, CLD and all other 
educational programming would certainly 
not be possible without the support, 
oversight and financial commitment of the 
International Fraternity from Andy Huston, 
Michele Peterson, Kelby Dolan, Fraternity 
professional staff, The Octagon, and the 
Sigma Alpha Mu Foundation’s donors. We 
thank you and wish you a safe and healthy 
remainder of your summer as we move 
closer each day toward the light at the end 
of this historic pandemic.

This program is supported by grants from 
Sigma Alpha Mu Foundation and the 
Endowment Fund.

Gamma  Tau  Chapter  At  The  University  of  Florida
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Sigma Alpha Mu once again held our 

award winning Developing Leaders 

Initiative (DLI) in the spring semester 

with great success. Despite not being able 

to meet in person, our DLI Committee led 

by Education Committee Chairman Phillip 

Glauben (North Texas, ‘73), DLI Chairman 

Adam Cohen (Illinois, ‘09), Assistant 

Executive Director Michele Peterson, and 

Director of Operations Sam Friday (W. 

Florida ‘13) were able to host the experience 

virtually. 

The six-week virtual program focused on 

topics designed to enhance the leadership 

skills of each individual to not only improve 

their chapter, but the international 

organization as well.  The sessions included:

• Service on a Board of Directors by 

Guest Speaker: Mary Pat Higgins, 

President and CEO, Dallas Holocaust 

and Human Rights Museum

• Ask the Octagon

• The Future of ΣAM: Strategic Plan

• The Undergraduate Perspective on 

Fraternal Matters

The DLI Iota Class developed two projects 

that would have significant impact for 

chapters and a lasting impact on the 

Fraternity as a whole.  The first project was 

created after in-depth discussions regarding 

the need for more education, awareness 

and support around Diversity, Equity and 

Inclusion. They created a DEI Chairman 

position description for chapters wanting 

to incorporate education and advocacy 

within their chapter operations. The other 

project focused on the importance of values-

based growth within Sigma Alpha Mu.  

They created a values-based recruitment 

rubric to assist chapters in recruiting 

and selecting men based on the values 

(Simplicity, Holiness, Purity, Justice, Sincerity, 

Fraternalism, Idealism and Truth) of our 

beloved Fraternity.   

Developing Leaders
Adam Cohen
(Illinois, '09), Developing Leaders Initiative Co-Chairman

Written by

1 0 0%  o f  th e  I OTA  C lass  

i s  m o r e  m oti vated  to  b e  i n vo lv ed  a fter co lleg e 

Due to this experience, many of the DLI 

participants plan to be involved as an 

alumnus with ΣAM after graduation. Jared 

Garson (Mu Psi, ‘19) stated, “I hope to be a 

part of the Octagon one day, and I would 

love to serve as an advisor for future DLI 

classes.”  Sigma Alpha Mu is fortunate to have 

engaged and passionate volunteers and we 

look forward to seeing members of the DLI 

Iota Classes involved in the future.

 

DLI is funded by the ΣAM Foundation and was 

awarded the NIC Laurel Wreath in 2017.

Aaron Silberman (Sigma Tau, '19)
Alan Hakki (Gamma Tau, '18)
Austin Hubsch (Gamma Tau, '19)
Jared Garson (Mu Psi, '19)
Jeremy Degre (Beta Omega, '18)
Joseph Malone (Sigma Delta, '19)
Lyle Yaggy (Mu Psi, '20)
Robert Osborne (Sigma Omicron, '19)
Rory O'Connor (Delta Omega, '19)
Ross Bernstein (Epsilon Nu, '19)
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Inclusion, Diversity, Equity, and 
Accessibility (IDEA) is a growing focus in 
fraternity life, with Greek organizations 
working around the clock to examine 
their infrastructures and develop changes 
to improve the climate for male fratres 
from different identities. Sigma Alpha Mu 
has initiated this work with the activation of 
a IDEA task force, which began meeting in 
July 2020. The task force comprises of alumni 
volunteers, staff members and friends of 
Sammy, including the author of this article. 
The task force has tackled several projects 
that align with the ΣAM 2030 plan through 
our biweekly meetings. 

One of the things we wanted to understand 
as a task force was the opinion of our 
fellow undergraduate fratres. Together, we 
generated a survey that was developed and 
dispersed via email to every active chapter 
member. With help from the Undergraduate 
Advisory Committee, our task force collected  
129 anonymous responses to help inform 
our discussions. We also drafted an anti-
bigotry policy, adopted by the Octagon 
this past January 18, 2021, and shared it 
with the international ΣAM community. The 
policy can be found online as well and aligns 
with our Trans-Inclusive Policy. The policy 
“reaffirms the commitment made to stride 
towards a future, free of discrimination and 
bigotry” when undergraduates choose to 
join our fraternity.

A Welcoming Brotherhood
Daniel Puentes
(FIU, '13), Young Alumnus Consul to the Octagon

Written by

The work is not done yet. Our committee 
has continued to have in-depth discussions 
about topics, including identifying IDEA-
based learning outcomes to incorporate in 
our TrueMDH candidate education program. 
We, as an organization, recognize the 
importance of IDEA in our infrastructure. 
Inclusive and equitable environments 
provide a thriving space for a diverse set of 
young men to be successful and supportive 
of each other. We appreciate the time and 
energy our task force members have brought 
to the table. Alumni interested in joining 
these critical conversations are encouraged 
to reach out to International Headquarters.  

Delta  Zeta  Chapter  At  Florida international   University

Th e po li cy r ea ffi r m s th e 
co m m itm en t m a d e to 

str i d e towa r d s a futu r e, fr ee 
o f d i s c r i m i n ati o n a n d b i g otry 
w h en u n d erg ra d uates c h o o s e 

to j o i n o u r frater n ity.

Get involved at sam.org/volunteer and learn 
more about the IDEA committee.
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Andy Huston
Written by

(Minnesota, '01), Executive Director

I must admit that this past summer, I was 
not certain that the fraternity would have 
been able to keep all chapters operating, 
retain all staff, and successfully maintain 
our austere budget. A great deal of planning 
from staff and volunteers, innovative resource 
development, and new chapter engagement 
strategies made us hopeful at this time last 
year. These exceptional plans were also met 
with an extraordinary investment in staff time 
and energy to sustain chapter operations. As 
a result, we were able to coach chapters to 
execute COVID-19 quarantine and isolation 
protocols, build confidence in virtual and 
hybrid operations, navigate anti-Greek Life 
campaigns on campuses, and virtually initiate 
hundreds of our newest fratres.
 
Sigma Alpha Mu currently has a presence 
on 46 campuses. We ended the 2019-2020 
academic year with 2605 undergraduate 
fratres, but began the 2020-2021 academic 
year with 1580 undergraduate fratres. 
Recruitment efforts this academic year 
yielded 613 candidates, which is a 24.2% 
decrease in year-over-year performance 
compared to a forecasted reduction of 25%. A 
third of our chapters did as well or better with 
recruitment than the previous fall term. Half 
of the chapters could say the same this spring. 

Spurred by our ΣAM 2030 strategic plan, 
we have continued to prioritize growth. We 
added four active locations to our chapter roll 
this academic year. We have chartered Mu Pi 
at Colorado-Boulder as a holdover from spring 
2020 and successfully restarted Sigma Alpha 
at Oklahoma this fall. Spring 2021 growth 
efforts included restarts for Epsilon Theta at 
West Virginia and Omicron at Cincinnati. It is 
our vision to build our team to support up to 
eight expansion projects a year by 2030. We 
are actively communicating with more than 
60 university administrators about our are 
expansion prospects, which includes dormant 
and new locations.

A  t h i r d  o f  o u r 
c h a p t e r s  d i d  a s 

w e l l  o r  b e t t e r  w i t h 
r e c r u i t m e n t  t h a n 
t h e  p r e v i o u s  fa l l 

t e r m .

We have delivered a steady flow of virtual 
programming (including webinars, videos, 
and enhanced social media content) 
throughout the academic year thanks 
to the diligent and creative work by the 
education committee and staff. The virtual 
Chapter Leaders Day program reached 329 
participants and facilitators. The advantage of 
the virtual CLD format was the ability to have 
breakouts with leaders of similar chapter size 
and institution type, rather than just those 

W e  a d d e d  f o u r 
a c t i v e  l o c at i o n s  t o 

o u r  c h a p t e r  r o l l 
t h i s  a c a d e m i c  y e a r . 

S i g m a  A l p h a  M u 
h a s  p e r s e v e r e d . 

in regional proximity. The chapter visitation 
program was transitioned to virtual, bi-weekly 
coaching calls with each chapter. 
 Yes, we are all anxiously awaiting the return 
to normal times. Our future following the 
COVID-19 pandemic will likely look different 
from the international fraternity. We have 
evolved programs and services. Zoom 
meetings and reunions have their place. 
As do handshakes and hugs. We hope you 
let us know when you reconnect with your 
fellow fratres in person. We look forward to 
seeing those photos. In the meantime, the 
screenshots will do. Sigma Alpha Mu has 
persevered. We can continue to sing out with 
confidence, “everlasting, ever faithful, ever 
staunch and true stands the brotherhood we 
formed in Sigma Alpha Mu.”

State of the Fraternity

Mu  Pi  Chapter  At  The  University  of  Colorado
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Often times the most exciting news I get 

to report is driven by numbers. Four new 

chapters installed this academic year with 

over 65 total new initiates. And while I love to 

tout the wins in our analytics and data, what 

can get lost in that are the people behind 

the numbers. In addition to reporting on 

numbers, one of the more exciting pieces 

of my role is working with the Priors of our 

Provisional Chapters on a weekly basis. In 

what has been an unforgettable year, my 

favorite memories come from working with, 

and even recruiting some of, the Priors at 

Colorado, Oklahoma, Cincinnati, and West 

Virginia. 

When I started last summer, I was quickly 

introduced to Arthur Didinsky (Mu Pi, ‘20) and 

Logan Rock (Omicron, ‘21). Both were leading 

groups excited to be Founding Fathers and 

bring Sammy back to their campus. As I 

began weekly coaching sessions, I quickly 

learned that both were faced with a lot of 

uncertainty and an uphill battle ahead, but 

both were committed.

Arthur was originally from Maryland and 

learned about Sammy during the spring of 

his sophomore year when a friend from high 

school recommended him to Headquarters 

staff during our expansion at Colorado 

Boulder. The excitement of our return to CU 

was quickly met with the uncertainty of the 

pandemic and the men who had decided to 

join were left with a choice; turn away from 

Sammy or move forward with resilience 

facing the challenges that were sure to come. 

Arthur and his new friends met regularly 

throughout the summer building their 

brotherhood and planning for the fall. 

Though there was some attrition, the core 

group remained committed and went into 

the Fall Semester knowing their small group 

would need to grow. With the addition of a 

few new members and the development of 

chapter operations, during a time of social 

distancing and facemasks, the men remained 

committed. The Mu Pi Chapter was installed, 

and the men were initiated in the fall of 

2020 on a Zoom call with Headquarters 

staff and chapter alumni. Arthur and I have 

continued our weekly calls as the chapter has 

continued to advance their vision and grow 

this year. He is now in his junior year studying 

Political Science and plans to participate in an 

internship this summer.

Not only do I inherit some outstanding 

members to work with, but I also get the 

pleasure of watching them grow and develop 

as leaders from the time before they have 

even signed their bid. Watching someone you 

personally recruit become a leader in their 

chapter is truly an indescribable feeling, and 

I do take great pride in that opportunity. In 

addition to working with Logan and Arthur, I 

now also meet on a weekly basis with Caleb 

York (Sigma Alpha, ‘20) and Chase Ciliberti 

(Epsilon Theta, ‘21). Both were Founding 

Fathers of their chapter who then became 

Chapter Priors this year, and I had the pleasure 

of officially offering each of them their bid for 

membership. 

Sammy Expansion
Alex Hart
Director of Growth

Written by

I met Chase after he was recommended by 

a friend of his who I was already recruiting. 

Chase had heard about Sammy coming to 

WVU and our vision for being leaders and 

difference-makers in the community. Chase 

had transferred from UNC Wilmington and 

was in his sophomore year as a Cyber Security 

major. Chase was immediately interested in 

what we were looking to build at WVU. He 

was excited about the opportunity to be a 

leader and make an impact on campus and in 

the community. But he was also interested in 

meeting new people.

Transitioning to a new school can be 

challenging, but doing so during a 

pandemic is even harder. Normal welcome 

week activities and campus engagement 

opportunities were virtual or nonexistent and 

didn’t do much to help students get involved 

and connected on campus. Chase was a big 

soccer fan and had played a lot, and though 

he had joined the club soccer team on 

campus they were unable to practice or hold 

events so he hadn’t been able to connect with 

many new people that way either. Thankfully 

because of a common friend, Chase had 

met Thomas Baehm, and because Thomas 

met me, Chase did too. Together they both 

became Founding Fathers and eventually 

the Prior and Vice Prior of the newly restarted 

Epsilon Theta Chapter at West Virginia.

Syracuse  University
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Navigating our current environment and 

preparing for unforeseen challenges, that’s 

what was on the front of everyone’s mind as 

the 2020-2021 academic year approached. 

Over the last few years, Sigma Alpha Mu 

had seen an overall decline in recruitment 

numbers. This was due in part to the closure 

of some chapters while other chapters’ 

membership declined on the local level. 

Though it could be assumed that some would 

be better off than others, it was fair to say 

that we all needed to focus our efforts on 

supporting Sammy’s growth while navigating 

the pandemic. 

Our staff, with approval from the Octagon, 

had already made a strategic move to support 

recruitment best practices by providing the 

Phired Up Digital Classroom to our entire 

membership in the spring of 2020. The 

first-of-its-kind product provided top-notch, 

asynchronous recruitment education and 

training to fraternity members, and even 

included a section on “virtual recruitment.”

However, the most savvy undergraduate 

recruiter and even the best trained members 

are only as good as the tools at their disposal. 

Behind every great recruitment effort is 

a recruitment system, and every great 

recruitment system requires the proper 

technology for execution. In the fraternity 

recruitment world, that tool is ChapterBuilder.

ChapterBuilder is the best-of-its-kind 

recruitment software for fraternities, and it 

also comes from our partners at Phired Up 

and TechniPhi. In addition to providing a 

Recruitment Certification program to every 

member, Headquarters and the Octagon 

ensured every chapter would be provided 

with the tool to execute their recruitment 

plans. Noting the challenging environment 

of fraternity recruitment coupled with a 

pandemic, providing the Virtual Classroom 

and ChapterBuilder were key in ensuring 

our chapters were best equipped to grow 

partners this year.

With the number of Certified Recruiters 

and usage of ChapterBuilder growing 

throughout the fall semester, we were excited 

to see a bump in recruitment and initiation 

numbers. Over 400 new members were 

initiated into our fraternity in the fall of 2020, 

which included some Candidates who were 

carried over from spring of 2020. As spring 

approached, we were excited to see again 

how chapters would perform as we eclipsed 

over 100 certifications and saw the launch 

of ChapterBuilder 2.0, the system's biggest 

overhaul to date. The new version, which 

came with additional training, provided 

chapters with an updated look and feel, 

technology enhancements, and better data 

and analytics reporting.

One of the biggest recruitment wins of the 

fall was highlighted on social media as the 

Beta Gamma Chapter at the University of 

Arizona recruited men all summer via Zoom 

and initiated 41 during the fall semester. This 

trend continued in the spring as we saw high- 

level wins as 22 chapters (50%) outperformed 

their previous year’s recruitment results. 

Among those wins was the Sigma Chi 

Chapter at the University of Maryland having 

their best spring recruitment since recharting 

as they initiated 13 new members. A little 

farther south, the Epsilon Xi Chapter at Emory 

University had their best spring recruitment 

to date as they initiated 20 members. And 

lastly we look to the opposite coast and 

highlight the recruitment efforts at the Mu 

Theta Chapter at USC as they added 19 new 

members in the spring, bringing their total 

new initiates for the year to 27.

Navigating the pandemic has challenged us 

all, and the basic operations of Sigma Alpha 

Mu chapters were no exception. As we look 

forward at the growth of our organization 

in alignment with our vision, it's important 

to celebrate the incredible victories of the 

last year. In addition to now having over 

135 certified recruiters and our chapters 

recording 45% usage and implementation of 

ChapterBuilder, these and other recruitment 

successes would not be possible without the 

support of advisors and more importantly 

the commitment of our outstanding 

undergraduate leaders.

Omicron  Chapter  At  The  University  of  Cincinnati
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This Summer Octagonian highlights chapter updates and events.

chapters
around the
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B
Cornell University

Θ
University of Pennsylvania 

Some of our chapter’s goals for next year 
include growing the chapter, maintaining 
high academic standards, reaching more 
students on campus with our philanthropic 
drives, and continuing to provide members 
with opportunities for leadership, impact, 
and service.

K
University of Minnesota

Our chapter goals are to maintain 
membership through COVID-19 as well as 
grow membership as much as possible. 
Grades are a huge part of what the chapter 
cares about and puts emphasis on. Our 
philanthropy is also always a point of 
emphasis for our Chapter. We have been 
doing our best to have events whether it’s 
in person or virtual in order to maintain 
our mission to raise money for the Judy 
Foundation as well as other charities. 

P
University of Illinois

T
University of Alabama

Our chapter has set several important 
goals for next year and beyond.  We are 
determined to grow our chapter size 
and improve our officer and chairman 
transitions.  A successful transition is the 
key to a successful chapter.  We also are 
striving to develop a more comprehensive 
philanthropic and community service 
oriented plan.  Increasing the number of 
events and our fundraising efforts will be 
beneficial to both the chapter and the Judy 
Fund.

Ψ
University of Pittsburgh

ΣZ
Indiana University

Membership
Total

Recruitment 
Results GPA

Community
Service Hours

Philanthropic
Dollars Raised

CHAPTER INFORMATION

72 14

479 $1,000

3.63

35 16

336 $10,000

3.82 6 -

- -

-

38 7

- $1,910

-

68 48

- $1,150

3.33

35 9

- $325

3.18

21 7

278 $600

3.35

O
University of Cincinnati

12 -

- $405

-

ΣA
University of Oklahoma

25 25

133 $3,250

3.28

ΣΘ
University of Texas 

Our chapter stresses the importance 
of school and maintaining a good GPA. 
Many of our members are in very valuable 
majors. It is important to us that we 
maintain a persona of high achieving 
members. A major chapter goal that we 
have going forward is to increase our 
philanthropic effort on campus. Our 
philanthropy chair is looking for different 
ways we can increase our influence on 
campus in the upcoming months.

151 28

- $10,435

3.56

At the time of this publication, the chapter 
has been placed on a three semester 
suspension by Cornell University. They 
are currently awaiting the results of their 
appeal.
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ΣX
University of Maryland

Our chapter's general goal for the year 
has to "Expand Our Brand". I am proud to 
say that we are well on our way to fulfill 
this goal in the next couple semesters. 
The first major part of this goal is internal 
expansion through recruitment, which we 
have been very successful with so far after 
having our largest initiate class of thirteen 
fratres. In the future, we would like to come 
close or break this number in order to be 
as large as possible and have as large of a 
presence on-campus possible. The other 
part of this goal involves our relations with 
other chapters and organizations in our 
local and national community. Our "Sigma 
Alpha Mudia Madness" philanthropy event 
has been great in multiple areas as we 
have greatly increased our donation efforts 
for the Judy Fund, while interacting with 
others chapters we never have before. In 
the future, we hope to continue this event 
on a large scale in order to raise even 
more funds for Alzheimer's research and 
the Judy Fund. We also have created new 
relationships with chapters to hopefully 
have more events with in the future 
whether for mutual philanthropy efforts or 
social events. Both of these parts together 
have helped make the Sammy name more 
established in our community, which will 
only lead to greater recruitment and our 
large goals including a chapter house.

The chapter has succeeded in gaining 
an official chapter house scheduled 
for brothers to start living in the fall of 
2021! The chapter has not had a house 
on Drexel’s campus since 1998 and the 
brothers are very excited to move in! 
This has been a goal for the chapter for 
the past 20 years and we are eternally 
grateful for all that have helped along the 
way. Otherwise we want to continue to 
grow our involvement on campus with 
both Greek communities, and non Greek 
communities.

MH
Drexel University

33 6

100 $3,477

3.21

43 13

113 $4,000

3.53

ΣO
University of Nebraska

Our chapter goals can be summarized 
by one singular word: growth. Since 
rechartering in 2017, the chapter has 
shown resilience by continually gaining 
recruits at a university with 28 other 
fraternity chapters. While the chapter 
recognizes this success we are striving 
for more. Overall,  Sigma Omicron hopes 
to become the first choice of collegians 
seeking a forward-thinking, inclusive 
fraternity that enhances their university 
experience and prepares the fraternity 
members for a fulfilling life while creating 
opportunities to facilitate individual 
and fraternity-wide improvement and 
collective growth.

ΣΣ
UC-Berkeley

ΣT
University of Oregon

10 4

125 $1,861

3.05

29 8

- $190

3.65

12 5

- $1,013

3.13

MΘ
University of Southern California

MY
Brooklyn College

MX
Michigan State University

108 32

104 $6,038

3.30

3 -

- $-

-

30 7

- $1,600

3.48

MΠ
University of Colorado

10 10

- $830

-



17Summer 2021

MΨ
Miami University (OH)

Next year, we hope to double our 
philanthropic donations to over $5,000 
by bringing back some of our signature 
events like Home Run for a Cure and the 
Oxford Open tennis tournament! I would 
also like to take our largest class of new 
members yet we hope to initiate 35 great 
brothers in the spring!

99 24

298 $7,095

3.41

BΓ
University of Arizona

Our chapter goals are to increase our chapter 
GPA as a whole, renovate our chapter 
house in specific areas, and recruiting new 
members with a "quality over quantity" 
mentality. Our GPA goals and recruitment 
goals go hand in hand because having new 
members that are committed and care for 
the house will be better for our future and 
improve our house GPA in a major way.

147 66

- $9,700

2.88

BI
University of Wisconsin

One major thing that our chapter has been 
working towards is organizing an Alumni 
event for Spring 2021. We have been 
working with our chapter advisors, Brad 
Zerman and Brian Sadoff, in preliminary 
steps to organize the event. We have also 
been making a strong effort in engaging 
with the local Madison community 
through volunteering at the River Food 
Pantry and working with Chabad and Hillel

84 28

48 $15, 582

3.30

BΨ
University of Virginia 

With in person activities resuming in the 
fall, we have the opportunity to accomplish 
a lot in areas that we had to miss out on 
in this academic year. We will be hosting 
at least one large philanthropic event 
each semester as well as continuing our 
success with virtual events. We had to 
take a smaller pledge class than in normal 
years and are aiming to make up for that 
by bringing in a pledge class of at least 25 
next spring. Our chapter had an amazing 
academic semester with a fall GPA of 3.69, 
bringing our cumulative GPA up to a 3.53. 
Despite these amazing numbers our goal 
is always to improve on academics, and we 
will be aiming to beat the 3.7 mark in the 
upcoming fall semester. 

52 15

412 $1,988

3.69

BΩ
Kentucky Wesleyan College

Now that we are moving to in-person 
classes, building chapter size is a huge goal 
this semester! We want to increase both 
chapter size and retention, so we can build 
a chapter full of many great men!

ΓE
University of Illinois Chicago

There are many goals that we have as 
a chapter moving towards Fall 2021. 
First and foremost, we want to continue 
to increase the size of the chapter. We 
currently have around twenty active 
members, but the covid-19 pandemic 
took a big hit on our size, as it did to many 
other organizations. Our second goal is to 
improve our alumni relations, as we want 
to ensure that members who have already 
passed through their time as actives can 
still be involved - and know what is going 
on inside of the chapter. By doing what we 
have said above, we will be able to achieve 
these goals, and continue to thrive on into 
the future.

ΓΘ
UC Davis

ΓK
Texas  A&M

9 4

43 $269

2.99

29 6

- $860

3.22

13 6

271 $61

2.80

28 9

- $-

3.50



18     

th
e
Oc

ta
go

n
ia

n

SAM.ORG

ΓΛ
Northern Illinois University

ΓP
UC-San Diego

Our chapter's primary goal is to grow our 
chapter size. Due to the online nature of 
this year, we were unable to continue the 
constant growth in our class sizes that we 
saw in previous years. Come September, 
we hope to get back on that upward trend 
and expand our chapter to the size it was 
before and more. Just as important, we 
want to maintain our quality of candidates 
that decide to join our chapter. Gamma 
Rho Chapter is very proud of the quality of 
our members and their virtues.

ΓT
University of Florida

As we are entering an unprecedented era 
of being recognized by IFC, it is essential 
that our chapter starts to establish long-
term relationships with our campus and 
the organizations that our campus consists 
of. Furthermore, this has been the first 
school year in over three years that has 
shown a net-growth in our chapter size; 
moving into IFC we aim to continue this 
trajectory of gradual growth in accordance 
with our 3 year growth plan. In addition 
to chapter growth, we are aiming to have 
a chapter average GPA of at least 3.5 by 
the end of Fall 2022. For philanthropy, we 
have started our philanthropic efforts for 
Fall 2021 early by setting up an on-campus 
philanthropy 5k run. Finally, we are aiming 
to host at least three big philanthropies per 
semester, starting Fall 2021. 

19 11

67 $1,081

3.13

26 6

104 $375

3.43

19 7

187 $1,500

3.36

ΓΦ
Arizona State University

ΓX
Brandeis University

ΓΨ
Temple University

ΔB
American University

ΔZ
Florida International University

My chapter’s goals are to improve our 
campus relations since we are coming out 
of a year long pandemic and we would 
like to increase our overall effort, morale, 
and chapter size because COVID took 
a toll on everyone physically, mentally, 
and financially. We want to increase our 
philanthropic efforts by offering more 
opportunities to support our causes. 

49 30

- $1,200

2.78

29 6

- $2,300

3.33

71 17

147 $1,722

3.00

5 -

- $-

-

35 27

21 $18,574

3.2

ΔH
University of West Florida

36 10

- $4,000

2.77

23 5

20 $2,184

2.70

ΔΠ
Ottawa University

We are looking to continue our effort in 
bringing every brother's GPA over 6.0. 
We believe the fraternity experience 
should encourage brothers to do better 
in every aspect of their lives, especially 
academically. We are also looking to 
increase the number of community service 
hours. We are aiming for 10 hours per 
brother. This past year, we have started 
doing community service hours again and 
we are averaging 4-5 hours per brother.



19Summer 2021

EΞ
Emory University

EΠ
University of Rhode Island

At this point in time we are focused on 
establishing a campus wide image with 
hopes of increasing our recruitment effort 
as well as our relations with different 
organizations, we are greatly working on 
improving our alumni relationships and 
are doing this through adding a second 
alumni advisor who will establish an alumni 
Chapter as well as an alumni council, 
lastly we are using all the materials that 
we can get our hands on to improve our 
recruitment and grow our Chapter size from 
a small one to one of moderate size (30-45 
members). 

EN
University of Connecticut

ΔΥ
UNLV

12 6

25 $1,600

3.14

EA
Stephen F. Austin State University

10 4

60 $2,550

2.31

EE
SUNY-Geneseo

We are hopeful that the upcoming Fall 
semester will be back to a somewhat 
regular semester. We hope that the return 
of in-person recruitment will allow us 
to continue to grow our chapter size. 
Additionally, we hope and aim to increase 
our philanthropic effort. 

23 5

20 $2,184

2.70

12 2

- $-

2.8

EΓ
Illinois State University

Our current goal is to finish off the 
semester with at least a 3.0 GPA and our 
longterm goal is to consistently recruit 5-10 
new members each semester. Both are 
important goals and are something we are 
greatly striving to meet. We also would like 
to maintain the amount of involvement 
that we've had with our own and other 
Greek chapter's philanthropy events. 

14 7

- $680

3.69

63 22

- $-

3.70

38 7

- $85

3.29ΔΩ
Rochester Institute of Technology

29 6

212 $11,293

2.93
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INDIVIDUAL AWARDSINDIVIDUAL AWARDS

Prior of the Year    Braeden Dunn (Epsilon Alpha, '19)

Vice Prior of the Year   Eitan Weinbaum (Sigma Chi, '19)

Exchequer of the Year   Simon Brunet (Delta Pi, '19)

Recorder of the Year   Robert Osborne (Sigma Omicron, '19)

Alumni Recorder of the Year  Kyle Meister (Mu Psi, '20)

Recruiter of the Year   Justin Northam (Beta Gamma, '18)

Undergraduate Achievement Sr.  Seth Murawsky (Sigma Tau, '18)

Undergraduate Achievement Jr.  Aaron Silberman (Sigma Tau, '19)

Chapter Advisor of the Year  Patrick Turcotte (Ottawa, '13)

CHAPTER AWARDSCHAPTER AWARDS

Founders Cup Winner   Mu Psi Chapter

Founders Cup 1st Runner Up   Sigma Chi Chapter

Founders Cup 2nd Runner Up  Mu Eta Chapter

Supreme Prior's Trophy   Delta Pi Chapter

Risk Management Award   Beta Psi Chapter

Guller Young Scholars Award  Epsilon Xi Chapter

     Theta Chapter

Dr. Lowy Scholarship Award  Mu Theta Chapter

Chapter Publication   Mu Psi Chapter

Recruitment Excellence  

 By Number   Sigma Zeta Chapter

 By Percentage   Gamma Phi Chapter

 By Percentage Change  Beta Psi Chapter

IDEA Award    Mu Psi Chapter

Community Service Award   Beta Omega Chapter

     Sigma Chi Chapter

Philanthropy Award   Delta Zeta Chapter 

2021 Fraternity Awards
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When you went to college and pledged, 

your fellow fratres told you this was a 

lifetime commitment beyond the 4-year 

college experience. So now, as an alumnus 

of Sigma Alpha Mu, what does it mean for 

you? For many, you have fond memories 

and developed great friendships but you 

are lacking recent experience over the last 

decade. We are here to tell you that if that is 

the way that you feel, you are missing out. 

Being a Sammy alumnus is one of the most 

important and possibly most untapped 

affiliations in your life. 

You likely have a LinkedIn profile. Are you 

looking for a job, business development, or 

building your personal brand? Similarly, many 

of you are on Facebook, looking to reconnect 

with old friends, or to share your current 

life experiences with others.  There are over 

70,000 current Sammy Alumni across the US, 

and over 15,000 in the NY/NJ/CT Tri State area 

alone.  For most, that is significantly greater 

than any business or social network you have 

or will have.  

Most importantly, what you share with 

these 70,000 other fratres do not compare. 

We created the Sigma Alpha Mu Tri State 

Alumni Club with the mission of promoting 

and providing a Spirit of Fraternity, Mutual 

Moral Aid and Support to mutually build and 

strengthen our networks and friendships 

beyond the college experience. 

Our goal is to foster and maintain these 

networks and friendships to the advantage 

of all members by providing events, 

mentorship, and access to social and business 

opportunities. Our goal is to replicate this 

formula and to utilize these simple ideals in 

any region and nationally with brothers of 

Sigma Alpha Mu.

The Value of
Alumni involvement

Joseph Weinholtz
 (Stony Brook, '91), Tri-State Alumni Club

Written by

I  h av e  s e e n 
f i r s t - h a n d 

h o w  w e l c o m i n g 
S a m m ys  a r e 

t o  e a c h  o t h e r , 
s t r a n g e r s  t h at 
s h a r e  t h e  b o n d 

o f  b r o t h e r h o o d 
f o r g i n g  n e w 

A n d  d e e p 
R e l at i o n s h i p s

While that all sounds great, what is the real 

value proposition?

I have seen first-hand how welcoming 

Sammy’s are to each other, strangers that 

share the bond of brotherhood forging 

new and deep relationships.  Creating new 

opportunities through Jobs and mentoring 

for brothers of all ages.  Brothers ages 20 

and 85 and everyone in-between working 

together to facilitate deals and opportunities 

for mutual benefit. The networking 

opportunities have serious long-term 

benefits. 

Additionally, brothers become trusted 

advisors not only to other brothers but in 

many cases for their clients. Brothers provide 

important information when needed, and 

access to their networks, camaraderie, and 

support. Being there to celebrate the highs, 

and to help when the chips are down. 

Coming together for a collective good, 

while also helping others in need. Putting to 

practice and delivering on the promise of the 

fraternal bond.

So, re-engage and take advantage of the 

opportunity that you have to reap the 

benefits as an alumnus of Sigma Alpha Mu. 

Take the 12-minute alumni survey at 

Sam.org/alumnisurvey and share with us 

information that will shape our alumni 

engagement moving forward.
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The Risk Management Policy of Sigma Alpha Mu includes the provisions 
that follow and shall apply to all Fraternity entities and all levels of 
Fraternity membership. This policy is effective as of 1/1/2019.

ALCOHOL AND DRUGS

1. Chapter officers and committee chairmen shall be familiar with all applicable 
laws, university regulations, interFraternity council rules, and Fraternity policies 
concerning alcoholic beverages and other controlled substances.
2. The possession, sale, distribution, use or consumption of alcoholic 
beverages, while on Chapter premises, during a Fraternity event, in any 
situation sponsored or endorsed by the Chapter, or at any event an observer 
would associate with the Fraternity, must be in compliance with any and all 
applicable laws of the state, province, county, city, and institution of higher 
education (including interFraternity council policies), and must comply with 
either the BYOB or Third Party Vendor Guidelines.
3.The presence of alcohol products above 15% alcohol by volume (“ABV”) is 
prohibited on any Sigma Alpha Mu premises or at any event, except when served 
at an event by a licensed and insured third-party vendor. (Effective July 1, 2019).
4. No alcoholic beverage may be purchased through or with Chapter funds 
nor may the purchase of same for members or guests be undertaken or 
coordinated by any member in the name of, or on behalf of, the Chapter. The 
purchase, use, or possession of a bulk quantity or common sources of such 
alcoholic beverage, for example, kegs or cases, is prohibited and the Chapter 
shall not permit their possession or use by members or guests on Chapter 
premises or at any Chapter function.
5. A Chapter shall not sell alcoholic beverages to members or guests by selling 
tickets or cups, by charging admission fees, by taking up collections, or by any 
other direct or indirect means of collecting moneys from persons attending 
Chapter functions.
6. Open parties, meaning those with unrestricted access by non-members 
of the Fraternity, without specific invitation, where alcohol is present, are 
prohibited. The term open party also includes:

• a social function to which non-members are invited by a blanket or open 
invitation, express or implied;
• a social function to which non-members are invited through advertising 
or publicity, including signs, posters, billboards, handouts, and the use of 
newspapers, radio, or television;
• a social function hosted by a Chapter to which the number of non-members 
invited is greater than twice the number of Chapter members in good 
standing;
• a social function co-hosted by two Fraternity or sorority Chapters to which 
the number of non-members invited is greater than the membership of the 
host Chapters;
• a social function co-hosted by three or four Fraternity or sorority Chapters to 
which any non-members of the host Chapters are invited; and a social function 
co-hosted by more than four Fraternity or sorority Chapters.

7. No members, collectively or individually under Chapter auspices, shall 
purchase for, serve to, or sell alcoholic beverages to any minor (i.e., those 
under legal “drinking age”).

8. The possession, sale, or use of any illegal drugs or controlled substances 
while on Chapter premises or during a Fraternity event or at any event that an 
observer would associate with the Fraternity is strictly prohibited.
9. No Chapter may co-sponsor an event with an alcohol distributor, charitable 
organization, or tavern (tavern defined as an establishment generating more 
than half of annual gross sales from alcohol) where alcohol is given away, sold 
or otherwise provided to those present. This includes any event held in, at or 
on the property of a tavern as defined above for the purposes of fundraising. 
A Chapter may rent or use a room or area in a tavern as defined above for an 
event held within the provisions of this policy, including the use of a third 
-party vendor and guest list.
10. No Chapter may co-sponsor or co-finance or attend or participate in a function 
where alcohol is purchased by any of the host Chapters, groups, or organizations.
11. All recruitment or rush activities associated with any Chapter will be 
non¬alcoholic. No recruitment or rush activities associated with any Chapter 
may be held at or in conjunction with an alcohol distributor or tavern as 
defined in this policy.
12. No member or candidate shall permit, tolerate, encourage, or participate in 
“drinking games.”
13. No alcohol shall be present at any candidate program, activity, or ritual of the 
Chapter. This includes, but is not limited to, activities associated with “bid night,” 
“big brother – little brother” events or activities, “family” activities and initiation.
14. Each Chapter shall actively promote and support the adoption of dry rushing 
policies by the interFraternity council and university administration on its campus.
15. For the purposes of this Policy, the term Chapter includes colonies, interest 
groups, and alumni clubs.

SEXUAL ABUSE AND HARASSMENT

The Fraternity will not tolerate or condone any form of sexually 
abusive behavior on the part of its members, whether physical, 
mental, or emotional. This includes any actions, whether on Chapter 
premises or off-site, that are demeaning to women or men, such as 
verbal harassment. Sexual assault in any form will not be tolerated. 
Chapters are expected to abide by all applicable laws. Strippers at 
Chapter events are specifically prohibited.

FIRE, HEALTH, AND SAFETY

All Chapter houses should meet all local fire and health codes and 
standards. All Chapters should have posted by common phones and 
in other locations emergency numbers for fire, police and ambulance 
and should have posted evacuation routes on the back of the door 
of each sleeping room. All Chapters and house corporations must 
cooperate with Chapter facility inspections by the Octagon or the 
Fraternity’s insurance provider. In addition, Chapters, in cooperation 
with the house corporation, must respond in writing to any corrective 
actions recommended as the result of facility inspections. The 
possession and/or use of firearms or explosive or incendiary devices 
of any kind within the confines and premises of the Chapter house 
are expressly forbidden.

Risk Management Policy
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CANDIDATE EDUCATION & ANTI-HAZING

Candidate education programs shall be limited to 8 weeks or less, including 
the initiation ceremony. No Chapter, colony, student, or alumnus shall conduct 
nor condone hazing activities. Permission or approval by a person being 
hazed is not a defense. Hazing activities are defined as: “Any action taken 
or situation created, intentionally, whether on or off Fraternity premises, 
to produce mental or physical discomfort, embarrassment, harassment, or 
ridicule. Such activities may include but are not limited to the following: use 
of alcohol; paddling in any form; creation of excessive fatigue; physical and 
psychological shocks; quests, treasure hunts, scavenger hunts, road trips, 
or any other such activities carried on outside or inside of the confines of 
the Chapter house; wearing of public apparel that is conspicuous and not 
normally in good taste; engaging in public stunts and buffoonery; morally 
degrading or humiliating games and activities; and any other activities that 
are not consistent with academic achievement, fraternal law, ritual, or policy, 
or the regulations and policies of the educational institution, or applicable 
state law.”

Candidate class trips (road trips or walk outs) are prohibited unless the 
following conditions are met: (1) The trip cannot be mandatory or serve as 
a requirement of initiation, (2) Candidates may not make up more than 50% 
of the participants, (3) At least one member of the Chapter council must go 
on the trip, (4) If visiting another Chapter, the Chapter being visited must be 
contacted four weeks prior to the trip and they must give permission for the 
visit to occur, (5) Weekend trips should not exceed seven hours of travel time 
(round trip), and (6) All participants must sign a waiver agreeing to abide by 
Fraternity Risk Management Policy and agreeing to hold the Chapter and 
Fraternity harmless.

Intensive final week(s) or day(s) of candidate programs are prohibited, as are 
any events that require the candidates to “sleep over”. “Hell Week/Day”, “Help 
Week”, “Inspiration Week”, “Work Week” and other such intensive activities are 
specifically prohibited.

EDUCATION

All undergraduate and alumni members of Chapters shall annually receive 
a copy of this Risk Management Policy. Each Chapter shall conduct a risk 
management review for all members every semester/quarter. In addition, 
candidates shall be educated on the Sigma Alpha Mu Risk Management Policy 
within two weeks of affiliation; this includes successful completion of the 

GreekLifeEdu program within five weeks of affiliation.

GENERAL

Payments of all Risk Management Contributions shall be made by the invoice 
due date.

Potentially risky events (“Fight Night,” “Car Smashes,” and “Bull Riding”, are 
specifically prohibited unless permission is obtained from the Octagon. 
Requests for special permission must be submitted at least eight weeks prior 
to the event.

No Chapter, house corporation, or alumni club may enter into any agreement 
agreeing to name any organization an “additional insured” on the Fraternity’s 
liability insurance policy without written permission from the Octagon. No 
Chapter officer, Chapter Advisor, alumni advisory board member, Regional 
Governor, or house corporation officer may enter into agreements, contracts, or 
documents on behalf of the Fraternity that would bind or otherwise obligate the 

Fraternity to defend or indemnify a college or university.

AUTOMOBILES AND TRANSPORTATION 

Any individual who drives or provides transportation in conjunction with 
Fraternity activities shall obey all applicable motor vehicle laws, including, but 
not limited to, those concerning vehicle safety, vehicle operation, financial 
responsibility and / or insurance, and the transportation and consumption 
of alcoholic beverages. Operators shall ensure that vehicles are properly 
maintained, not overloaded, and are operated in a safe manner. Rental 
vehicles shall be operated in accordance with rental contracts. Use of personal 
vehicles shall be strictly voluntary and the sole responsibility of the vehicle 
owner/operator. Financial Responsibility laws generally impose responsibility 
on the Driver or Owner of vehicles. The Fraternity assumes no responsibility 
or liability and provides no insurance to Drivers or Owners of vehicles for 
accidents or injuries, or an any damages to vehicles not owned by the 
Fraternity that may be used in conjunction with Fraternity activities.

MEMBERS PERSONAL PROPERTY & SOCIAL NETWORKING 

Use of personal property in Fraternity activities shall be strictly voluntary and 
the sole responsibility of the owner. The Fraternity assumes no liability or 
responsibility for any loss or damage to any personal property of members 
even if used in conjunction of Fraternity activities. Fraters, candidates, 
Chapters, alumni clubs or house corporations shall abide by the terms of the 
Fraternity’s Public Relations Policy, which is hereby incorporated in this policy.

CONTRACTUAL & ADDITIONAL INSURED AGREEMENTS No Chapter, member, 
or housing organization may enter into any written or oral contract or financial 
agreement using the name of the Fraternity. This includes without limitation 
such agreements as leases, contracts, hold harmless agreements, liability 
releases, account statements, purchase orders, and hotel or banquet contracts. 
As the Fraternity’s insurance does not afford protection for outside parties, 
no Chapter, member, or housing organization may enter into any written or 
oral agreement under which the responsibility or liability of some party other 
than the Fraternity is assumed. Additional Insured status under the Fraternity’s 
insurance requires the agreement of both the Fraternity and its insurers.

Applications for “additional insured” status must be submitted to the Executive 
Office and insurance carrier for approval at least two weeks prior to the date 
needed.

WARNING: Failure to abide by the Fraternity’s Risk Management Policy may 
result in the loss of any insurance coverage that may otherwise be available 
under the Fraternity’s insurance. It may also result in the loss of your Chapter’s 
or your individual membership in the Fraternity. 

sigma alpha mu
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FOUNDATION
To learn more about the foundation’s programs 
or to make a donation, go to sam-fdn.org.

Since our inception, the Sigma Alpha Mu Foundation’s mission has been 
“to support the educational interests and activities of Sigma Alpha 
Mu Fraternity, to furnish student aid, and to encourage and develop 
conduct and traits of character consistent with high morals, constructive 
citizenship, scholarship, leadership and community service.”

Written by

Foundation President

Bob Weiss (Oklahoma, '75)

Dear Fratres & Friends, in the short time 

that I have been President of the Sigma 

Alpha Mu Foundation, I have learned about 

the positives and negatives of asking 

people for donations to the Foundation. 

Everyone of us works very hard for our 

money and there is no shortage of people 

and very worthy organizations trying to get 

their hands on it. To be totally honest, I am 

one of those people that is very reserved 

with my discretionary income and how I am 

going to spend or donate it. Saying it another 

way, I am not very good at asking people for 

money which is a strange position for me 

since I am president of a non-profit charitable 

organization.

 Then, I read letters from recipients of our 

many scholarships or grants that we give to 

our fraters to help them with their college 

education. One said, “Thank you for awarding 

me this scholarship. I did not know if I would 

have been able to afford to stay in school this 

year. With this assistance, it will afford me the 

opportunity to get back on my feet while 

I continue my education. Sigma Alpha Mu 

was one of my best decisions when I entered 

college.”  That’s what it is all about. 

It is said that when we leave this world, we 

should strive to leave it in a better place than 

we found it. Sigma Alpha Mu is the same way. 

We need to invest in the Foundation to help 

today's students to make Sigma Alpha Mu a 

better place for tomorrow’s members.  With 

your help, we can achieve this goal. Please give 

to your Sigma Alpha Mu Foundation.

Bob and his wife, Tammy live in Edmond, OK. 

They have two daughters, Nancy and Jennifer. 

Bob also serves as the Board President of the 

Jewish Federation of Greater Oklahoma City. 

" i t  w i l l 
a f f o r d  m e  t h e 

o p p o r t u n i t y 
t o  g e t  b a c k  o n 
m y  f e e t  w h i l e 
I  c o n t i n u e  m y 

e d u c at i o n . 
S i g m a  A l p h a  M u 

wa s  o n e  o f  m y 
b e s t  d e c i s i o n s 
w h e n  I  e n t e r e d 

c o l l e g e . "
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2020-2021 marks the 20th year of the 

Guller Young Scholars Program so we 

wanted to take a look back at the program’s 

history in honor of Fra Sidney Guller 

(WashU, '43), who passed away in October 

of 2020.

 

Sidney was always happy to talk about 

the Guller Young Scholars Award which he 

started  during his tenure as a Director of the 

Foundation. Since the program began in 2002, 

more than 1,496 Guller Young Scholars have 

been named across 82 ΣAM chapters with 

more than $550K in awards disbursed. Starting 

with a modest 8 awards the first year by 20201 

we had grown to 170 Guller Young Scholars, 

our biggest year ever.

 

Sid understood the value of hard work in 

getting an education. In a 2019 interview, he 

shared his own experience of working for a 

year after high school to earn enough money 

so he could attend Washington University. He 

then joined Sigma Alpha Mu and persevered 

in his studies to graduate. A seed for starting 

the Guller Young Scholars Award was planted.

 “I thought that if they make the grades 

to receive the award they will be working 

toward a goal, so this is to encourage that. 

And, it strengthens the fraternity and the 

brotherhood.” Another benefit Sid saw was 

that the universities would recognize that the 

Fraternity placed a priority on academics. And 

the letters he received from parents over the 

years confirmed that they were appreciative 

and often pleasantly surprised that a 

fraternity would incentivise good grades. 

In establishing the parameters for the award, 

Sid noted that another fraternity had a similar 

award, but he thought their GPA requirement 

was too low. To qualify for the Guller Young 

Scholar Award, Sammy members must be 

fully initiated, and have achieved a 3.75 or 

higher GPA during their candidate semester. 

Those who qualify receive a check for $500 

and a special certificate. 

Sidney said that once the program caught 

on with chapters, he decided to add an 

The Guller Young Scholars Program

Nancy Dietmeyer
 Foundation Director of Programs & Administration

Written by

" S i d  u n d e r s t o o d 
t h e  va l u e  o f  h a r d 
w o r k  a n d  g e t t i n g 

a n  e d u c at i o n "

additional incentive by providing an award 

for the chapter with the most Guller Young 

Scholars during the year. The winner for both 

large and smaller chapters receives a $1,000 

check, which he enjoyed handing out at the 

annual ΣAM Leadership Convention. 

We continue to receive nothing but positive 

feedback from university officials, parents, 

chapter advisors, and the recipients 

themselves about the program and its 

ability to attract and inspire Sigma Alpha 

Mu’s newest members to strive for academic 

excellence. We are forever grateful to Fra 

Sidney Guller for his vision and generosity to 

establish the Guller Young Scholars Award, 

and to the Sidney & Bobette Guller Family 

Foundation, for their continued commitment 

to the program.  

Sidney also appreciated the thank you letters 

and photos he received from recipients over 

the years, and delighted in sharing them 

with family members. Here are just some of 

the heartfelt messages of thanks from past 

recipients of the Guller Young Scholars Award: 

"In 2008, I was fortunate to have received the 

Guller Young Scholar Award which inspired me 

Sidney Guller’s Lasting Legacy

Story continues on the next page.
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to be the best version of myself throughout my 

Sigma Alpha Mu experience. As a result, I held 

various leadership roles including Vice Prior 

and Recruitment Chair. In my recruitment role, I 

was constantly sharing the values of ΣAM with 

potential members and creating scores of new 

friendships along the way. Sid would have been 

proud of that and the much larger legacy that 

he left behind. After he passed, I took it upon 

myself to learn more him. I was touched, but 

not surprised, to learn that ΣAM was just one of 

the organizations he supported. He always put 

his Jewish community, Jewish organizations, 

and Jewish ideals so high up on his priority list. 

I look up to that and hope to continue his style 

of leadership well into the future."  - Jon Basha, 

Arizona State, ‘08 

 

“I was so sorry to hear about his passing, but 

also very grateful to know that I was part of his 

legacy. He helped fund my college experience 

and ensured that I had a great foundation to be 

able to do anything I set my mind to. His support 

helped me achieve a degree in engineering 

management. He also instilled in me the 

confidence to apply for things, try my best, and 

ultimately helped me win Outstanding Senior 

for my major. I am forever grateful for Fra Guller, 

and now that his legacy lives on in me and all the 

others that we helped support and cheer on.” - 

Blaine Light, Arizona, ‘08 

 

“Meeting Sid at convention was a special 

moment…it was an honor to meet him and see 

what the fraternity and all its members meant to 

him. I do believe receiving the award impacted 

my motivation in my collegiate career, especially 

in regard to fraternity involvement. It instilled 

within me an increased understanding of the 

values this fraternity stands for and what the 

brotherhood and greater involvement can mean.

 I think receiving the award changed my focus as 

to what I thought my role in the fraternity could 

be. This was no longer just a social organization 

with an opportunity to make friends in my eyes, 

it was an organization that clearly supports 

the academic aspect of the college experience 

and promotes excellence and leadership within. 

The next semester I held multiple lower-level 

positions within the fraternity (something that 

was never my goal when I initially joined), 

and each year thereafter I increased my roles, 

eventually becoming prior of my chapter. I 

have no doubt that part of the motivation to 

be this involved had to do with the realization 

that the award shows that the Sigma Alpha Mu 

national organization supports and encourages 

each of its members to thrive in academic 

and social success. My involvement with the 

fraternity spawned an interest to get involved 

in organizations outside of it as well, holding 

president positions in three other on campus 

groups, which I believe eventually helped me 

land my job at Boeing after graduation.” - David 

E. Parker, Alabama, ’15

 

“The award shows Sigma Alpha Mu's 

commitment to academic achievement, which 

is one of the main reasons I joined this great 

brotherhood.” - Jake Ettinger, USC, ‘14 

 

“You not only help motivate young scholars such 

as us, but inspire us to one day be successful 

enough to be able to give back to this great 

organization as you have.” - Ethan Barath, 

Texas, ‘14 

 

“Thank you for sponsoring a scholarship 

that promotes academic excellence during a 

candidate’s pledgeship. This scholarship served 

as an additional motivator to keep our grades 

up, helping us strive for success.” - Jarett Rovner, 

Emory, ‘16 

 “...it fills me with pride how seriously we take 

education and grades in our chapter as well 

as nationally. Not only did I strive to keep my 

4.0 GPA, I strove to be an active member of the 

chapter during my education.” - Josh Feldman, 

Texas A&M, ‘18 

“With my brothers’ help, I was able to achieve a 

GPA of 3.91 during my candidate semester. I am 

grateful for Sigma Alpha Mu’s commitment to 

academic excellence.”

 - Leonardo Bueno, Drexel , ‘20 

“I sincerely thank you in maintaining this award 

to inspire students to seek greatness. I truly 

believe that the Guller Young Scholar Award is 

what helps draw a lot of us to Sigma Alpha Mu.” 

- Reid Campalong, Delta Omega, ‘20 - R.I.T.

“...being selected for this award exemplifies the 

focus that Sigma Alpha Mu places on the hard-

work and academic excellence of its members, 

no matter the conditions.” - Salvatore Carreon, 

Oklahoma, ‘20 

“It means a lot to have my hard work in my 

studies validated, and this reaffirms that my 

decision to become a member of Sigma Alpha 

Mu was definitely the right one.” - James Doft, 

Pennsylvania, ‘20 

“I am very proud to be a member of a 

fraternity that values and rewards academic 

achievements.” - Lyle Yaggy, Miami OH, ‘20 

" I  wa s  f o r t u n at e  t o  h av e  r e c e i v e d  t h e  S c h o l a r  Awa r d  . . .
I n s p i r e d  m e  t o  b e  t h e  b e s t  v e r s i o n  o f  m ys e l f "
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" I  wa s  f o r t u n at e  t o  h av e  r e c e i v e d  t h e  S c h o l a r  Awa r d  . . .
I n s p i r e d  m e  t o  b e  t h e  b e s t  v e r s i o n  o f  m ys e l f " Contributions to the Sigma Alpha Mu Foundation can be made in memory of fratres, family, and friends, and to honor living members. These gifts help to 

further the Foundation’s educational initiatives to benefit our student fratres. For more information or to make a gift, please go to www.sam-fdn.org/donate. For 
questions or corrections, contact Nancy Dietmeyer at nancyd@sam-fdn.org or Kristi Tucker at kristit@sam-fdn.org. 

IN HONOR OF
30th Chapter Anniversary 3/2/2021
To the Delta Theta Educational Fund
By Yovan Kuman (Stony Brook, ’15)

Alumni & Friends
To the Delta Theta Educational Fund
By Martin Tuozzo 
By Yovan Kumar (Stony Brook, ’15)

Todd Aronoff
By Stuart B. Aronoff (Berkeley, ’51)

Beta Psi
By John C. Ale (Virginia, ‘73)

Delta Theta 
By Yovan Kumar (Stony Brook, ‘15)
Irene Bolts
By David S. Bolts (Pennsylvania, ’75)

Isaac Kohn Claar (Beta Iota, ’19)
By Robert A. Kohn (Louisville, ’58)
Madeline Florence

To the Andy Dickson Memorial Scholarship Fund
By Elana Grissom

Gamma Kappa & Gamma Epsilon
By Jacob B. Birenbaum (Texas A&M, ‘16)

Bennett & Marlene Harte
By John C. Harte (Pennsylvania, ‘82)

Andy Huston (Minnesota, ‘01)
By Erika Beatty

Ruby Kotzen
By Stephen A. Kotzen (Tulane, ‘58)

Jonathan Lustig (Indiana, ’12)
By Robert A. Kohn (Louisville, ’58)

Dennis Paese (Cornell, 70)
In honor of his 70th birthday
By Elia E. Zaitsev (Cornell, ‘04)

Best Chapter Advisor Ever
By Alex M. Shapero (Cornell, ‘04)

David Phillips (Ohio State, ‘80) and Aaron Girson 
(Western Michigan, ‘92)
By Kathie Garland

Evan Remer, (Texas, ‘02)
By Michael L. Schottenstein (Syracuse, ‘06)

Adam Jason Rosenbaum (Sigma Chi, ’19)
For Winning Prior of the Year
By Bruce N. Harris (Maryland, ’73)

Molly Sprayregen
By Steven R. Keller (Michigan, ’79)

The Class of 1972
By Stephen A. Kepniss (Rutgers, ’69)

The Wise Boys
By Jerry M. Wise (UCLA, ’84)

Robert S. Weiss (Oklahoma, ’75)
By Benjamin Shanker (Texas, ’42)

Dennis C. Wolf (Washington MO, ’67)
By Michele Wolf

IN MEMORY OF
Donald W. Aaronson (Illinois, ‘51)     
By Ronald S. Katch (Illinois, ‘51)

Joel H. Allen (Oklahoma, ’56)
By Joel L. Carson (Oklahoma ’56)

Kenneth A. Benjamin (Wayne State, ’62)
By Daniel T. Berkley (Wayne State, ’66)
 
Laurence L. Berman (San Jose State, ’65)
To the Larry Berman Beta Delta Alumni 
Scholarship Fund
By David N. Loew (San Jose State, ’68)

Ronald L. Bumpus (Massachusetts, ’65)
By Albert H. Belsky (Massachusetts, ’65)

Brandon C. Devitt (Stony Brook, ’05)
To the Delta Theta Educational Fund
By Liam Joseph Ray (Stony Brook, ’12)

Andrew C.  Dickson (Washington MO, ’83)
To the Andy Dickson Memorial Scholarship Fund
By Elana Grissom

Michael Amir El-Far (Rutgers, ’19)
To the Michael El-Far Memorial Scholarship Fund
By David Scott Brooks (Rutgers, ’87)
By Robert Raskas (Rutgers, ‘88)
By Michael P. Stapleton (Rugers, ‘85)

Randy M. Feldman (Ohio State, ’72)
By Leslie R. Spiegel (Ohio State, ’73)

Marshall M. Gelfand (Syracuse, ’45)
By Robert B. Fagenson (Syracuse, ’67)
By Stanley M. Lefco (Virginia, ’68)

Robert J. Goffstein (Missouri, ‘65)
By Richard Halpern (Missouri, ‘65)

Gary I. Gotlieb (Texas, ’86)
To the Gary Gotlieb Memorial Scholarship Fund
By Roger A. Baumann (Texas, ’86)
By Jeffrey S. Bell (Texas, ’87)
By Scot C. Farber (Texas, ’85)
By William K. Feinstein (Texas, ‘86)
By Gary M. Jacobson (Texas, ’86)
By Jeffrey T. Kaye (Texas, ’86)
By Steve D. Levine (Texas, ’86)
By David J. Levy (Texas, ’86)
By Craig M. Loewenstern (Texas, ’86)
By Kevin W. Margolis (Texas, ’86)

Gary Gotlieb Memorial Scholarship Fund Continued

By Steven A. Rosenblum (Texas, ’86)
By Steve M. Rutman (Texas, ’86)
By Marty A. Shellist (Texas, ’86)
By Mark Shrayber (Texas, ’98)
By Daniel S. Spier (Texas, ’86)
By Alon A. Steinberg (Texas, ’86)
By Andrew J. Sweet (Texas, ’86)
By Stuart B. Wallock (Texas, ’88)
By Stephen J. Weinberg (Texas, ’86)

Bernadette, Ida &, Nelson Grimm
By Orrie S. Grimm (Case Western, ’68)

Sidney Guller (Washington MO, ’43)
To the Bobbi & Sidney Guller Leadership 
Development Fund
By Robert A. Rosenthal & Missy Leggat (Missouri, ’50)
To My Uncle and the Bobbi & Sidney Guller Leadership 
Development Fund
By James N. Guller (Pennsylvania, ’81)
To Guller Young Scholars
By Maria Mandel

Leonard M. Helfgott (Maryland, ‘56)
By Hillard W. Cohen (Maryland, ‘56)

Kenneth N. Ishida (Berkeley ’96)
By Derrick D. Chi (Berkeley, ’96)

Harvey L. Katz (Pennsylvania, ’63)
By Alan C. Staller (Pennsylvania, ’63)

Former Chief Justice Norman M. Krivosha 
(Nebraska, ’54)
By Marc E. Perlstein (North Texas, ’71)
By Stanley M. Lefco (Virginia, ’68)

Eileen Leffler
By Merrill Leffler (NC State, ‘60) 

Jeff S. Levy (Texas, ’81)
To the Jeff Levy Sigma Theta Scholarship Fund
By Jessica and Michael Meyer

Martin (Marty) B. Levinson (Texas, ’84)
To the Marty Levinson Memorial Scholarship Fund
By Michael K. Hurst (Texas, ‘84)
By Evan A. Remer (Texas, ‘02)
By Danny S. Spier (Texas, ’86)
By Gary M. Chetzron (Texas, ’95)

Jerry Miller (Miami OH, ’76)
To the Mom Keene Mu Psi Scholarship Fund
By Maria Mandel

Sanford M. Naiditch (Ohio State, ’41)
By Thomas H. Lipschultz (Minnesota, ’68)

Ronald W. Rapchik (Long Island, ’66)
To the Mu Phi Ron Rapchik Memorial Scholarship Fund
By Howard Rapp (Long Island, ’67)

Larry J. M. Riklin (Texas, ’67)
By Philip G. Brant (Texas, ’67)

Jack “Rocky” Rogers (NC State, ’74)
By Kimberly Davis

Jonathan A. Schmidt (Stony Brook, ’06)
10 years Chapter Eternal
To the Delta Theta Educational Fund
By Yovan Kumar (Stony Brook, ’15)
By Christopher George Smith (Stony Brook, ‘16)

Raphael I. Schenk (Columbia, ’56)
By Stephen V. Berzok (Columbia, ’57)

Norman L. Schwartz (Ohio State, ‘50)
By David N. Worshil (Ohio State, '54)

William P. Schwartz (Oklahoma, ’44)
By William L. Frischman (Miami OH, ’74)

David J. Stern (Rutgers, ’60)
By Paul Frieder (Rutgers, ’64)

Joe Weisberg (Toledo, ’61)
A one of a kind, and there will never be another like him
By Philip M. Weisberg (Toledo, ’61)

Seymour D. Weiss (Case Western, ’53)
To the Seymour Weiss Scholarship Fund
By Scott Weiss 

Jesse Wulfe (Texas, ’43)
By James C. Nordhaus (Texas, ’65)

Lenny Wolfson (Buffalo, ‘54)
By Bruce R. Haas (Buffalo, ‘53)

Lee E. Wolkowitz
By Edward M. Wolkowitz (California State, ’68)

HONOR & MEMORIAL GIFTS
DECEMBER 2020 THROUGH APRIL 2021
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Fra Nelson France (West Virginia, ‘06) and wife, Lauren France, welcome a girl, Ruth Goldie France.

Fra David Ariel (Indiana, ‘05) and wife, Jenna Marcus

Fra Justin Katz (Texas A&M,  ‘13) and wife, Delaney Becker, of the Alpha Epsilon Phi Sorority

Fra Jason Mosley (West Florida, ‘91) and wife, Megen

Fra Jared Schenkman (Arizona, ‘09) and wife, Danielle Linn

Fra Kyle Riegler (Florida Atlantic, ‘09) and wife, Mady Morgan

Fra Kyle Schwartz (Illinois, ‘08) and wife, Alexa Lewin, Tri Delta, and the daughter of 
Fra Stanton Lewin, Illinois '78)

DIVIDENDS

MERGERS

KATZ FAMILY

Know a Sammy who had a child or was married in 2021? Send us a message at sam.org/familyupdates.

DAY OF GIVING
Written by

 Foundation Annual Appeal Coordinator

Kristi Tucker

On Wednesday, April 28, the Sigma Alpha 
Mu Foundation held its fourth annual Day 
of Giving. With COVID-19 still affecting our 
lives, we were unable to meet in person, but 
the day was another popular, all-virtual event. 
And I am proud to say it was very successful 
too, with 197 donations totaling $46,584.
Beta Sigma/University of North Texas led the 
way by donating $10,608, and the chapter with 
the most donors was Delta Eta/University of 
West Florida with 15 total gifts. 

Thank you to all alumni, undergraduates, 
volunteers, and friends of ΣAM for providing 
their support through social media promotions 
and generous donations! If you didn’t get the 
chance to participate, we can still use your 
support. While the Day of Giving event is over 
this year, you can still make a tax-deductible 
donation towards unrestricted giving.
Thank you to all for helping ΣAM Foundation 
with yet another successful Day of Giving!

Fourth Successful

Save the date for the annual Day of Giving on 
Wednesday, April 27, 2022. We hope we can 
count on your involvement and participation 
at that time. A full listing of donors to the 2021 
Day of Giving is published on the Foundation 
website at sam-fdn.org.  

The Centennial Reunion for the Sigma Delta 

Chapter of Rutgers University will take place 

on April 30, 2022 at The Heldrich Hotel, New 

Brunswick, NJ Cost from 6-10 PM EDT. Registration 

for this event costs $150 per attendee.

Sigma Delta Alumni Club Written by David Brooks (Rutgers, '87)

To find more information, go to 

www.rusammyalumni.com. If you have questions, 

please email, David “BB” Brooks (Rutgers, ’87), at 

mrmath92@yahoo.com.

Find more information about upcoming alumni events at sam.org/clubs.

FRANCE FAMILY

Director of Comm. & Alumni Engagement Kelby Dolan and wife, Chelsea Dolan, 
welcome a girl, Emory James Dolan.
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IN LOVING MEMORY

Forever remembering these men and the love 
they had for Sigma Alpha Mu and their fratres. 
Notices of their passing were reported between 
Mid-December to Mid-May. To report a death, 
please email samhq@sam.org. 

Memorial donations in memory of Chapter 
Eternal members may be directed to the Sigma 
Alpha Mu Foundation. To donate online, go to 
SAM.ORG/DONATE

Chapter  Eternal

Beta

Barry Goldman (Cornell, '53)

GAMMA 

Seymour Sadinoff (Columbia, '54)

ETA

Marshall M Gelfand (Syracuse, ‘45) 

THETA 

Harvey L Katz (Pennsylvania, ‘63) 

Justin J Strauss (Pennsylvania, ‘51) 

Ronald W Weiss (Pennsylvania, ‘58) 

KAPPA

Glenn S Beaubaire (Minnesota, ‘41) 

Herbert R Goldenberg (Minnesota, ‘52)

Leroy L Kieffer (Minnesota, ‘52) 

Wayne J Salita (Minnesota, ‘56) 

Sheldon A Vermes (Minnesota, ‘52) 

Jonathan D Zats (Minnesota, ‘81) 

XI 

Richard A Strauss (MIT, ‘57) 

OMICRON 

 Phillip H Wilks (Cincinnati, ‘52) 

TAU

Rabbi Allen I Freehling (Alabama, ‘50) 

PHI 

Dr. Gilbert Cherrick (WashU, ‘47) 

Jerome S Levy (WashU, ‘48) 

SIGMA  ALPHA 

Stephen E Biespiel (Oklahoma, ‘48) 

COL Leon S Hirsh (Oklahoma, ‘51) 

SIGMA  BETA 

Allan D Gersman (Ohio State, ‘53) 

Dr. Randy M Feldman (Ohio State, ‘72) 

SIGMA  GAMMA 

Donald B Wolfe (Tulane, ‘49) 

SIGMA  ZETA 

Ronald E Freemas (Indiana, ‘70) 

Lonnie G Nefouse (Indiana, ‘70) 

Sanford W Sirkus (Indiana, ‘55) 

Robert E Skirboll (Indiana, ‘70) 

SIGMA  ETA 

Lawrence H Jacobson (Purdue, ‘58) 

Dr. Raymond Cohen (Purdue, ‘42) 

John M Gellman (Purdue, ‘52) 

SIGMA  Theta

Brett A Kirstein (Texas, ‘85) 

William M Knobler (Texas, ‘56)

Howard Misle (Texas, ‘76)   

Stanley D Rosenberg (Texas, ‘50) 

Dr. Michael Rotman (Texas, ‘60) 

Paul L Salzberger (Texas, ‘52) 

Daniel H Zeligson (Texas, ‘73) 

SIGMA  Iota

Dr. Allen H Holt (Michigan, ‘42)

SIGMA  XI 

David B Rabinovitch (Manitoba, ‘49) 

SIGMA  OMICRON 

JUDGE Norman M. Krivosha (Nebraska, ‘54) 

Steven L Wald (Nebraska, ‘66) 

SIGMA  PI

Gerald W Gartman (UCLA, ‘51) 

SIGMA  TAU 

Alan L Barzman (Oregon, ‘50) 

Don H Rotenberg (Oregon, ‘52) 

SIGMA  CHI 

Gordon Becker (Maryland, ‘52) 

SIGMA  OMEGA

Henry D Brandenberg (NC State, ‘62) 

MU  GAMMA

Dr. Howard F Korman (Case Western, ‘61) 

Arturo D Scherson (Case Western, ‘87) 

MU  DELTA

William G Levy (Louisville, ‘46) 

MU  THETA

Corey L Brown (USC, ‘80) 

Martin C Brown (USC, ‘83) 

Steven L Drobinsky (USC, ‘66) 

Barry L Goodman (USC, ‘53) 

Harvey S Kopitsky (USC, ‘57) 

W Gregory Lee (USC, ‘73) 

Robert A Mannheimer (USC, ‘53) 

Arthur Mintz (USC, ‘49) 

Howard I Press (USC, ‘51) 

Eugene D Prowizor (USC, ‘62) 

MU  PHI 

Eugene Goldenberg (LIU-Post, ‘58) 

Joseph C Larocca (LIU-Post, ‘67) 

MU  CHI

Alan J Lorenz (Michigan State, ‘62)  

MU  PSI 

James M Button (Miami OH, ‘59) 

BETA  RHO

Kenneth A Meiselman (Houston, ‘69) 

GAMMA  EPSILON 

Sean P Daly (UIC, ‘95) 

GAMMA  XI 

Corey A Gold (Cal State-Fullerton, ‘84) 

Written by David Brooks (Rutgers, '87)



DO YOU LIKE 
SAVING MONEY? 

Sigma Alpha Mu members could save money with a 
special discount on car insurance.

geico.com/greek/sigmaalphamu | 1-800-368-2734 | Local Agent

Some discounts, coverages, payment plans and features are not available in all states, in all GEICO companies, or in all situations. Boat and PWC coverages are underwritten by GEICO Marine Insurance Company. Motorcycle and ATV coverages are 

underwritten by GEICO Indemnity Company. Homeowners, renters and condo coverages are written through non-affiliated insurance companies and are secured through the GEICO Insurance Agency. GEICO is a registered service mark of Government 

Employees Insurance Company, Washington, D.C. 20076; a Berkshire Hathaway Inc. subsidiary. GEICO Gecko® image © 1999-2021. © 2021 GEICO
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SAM National Properties

SAM National Properties and its subsidiary, SAM Property Management, are committed to assisting 
members in acquiring and managing all Sigma Alpha Mu properties. 

Our goal is to help in providing the best possible living environments for our members. 

We offer various services including:

Acquisitions & negotiations on potential properties
Property Management & Administration

Property Maintenance & Vendor Coordination
Leasing Services

These services and resources are designed to help Sigma Alpha Mu members embody true manhood, 
democracy and humanity. For more information on all of the services and resources, 

SAM National Properties and Property Management offers, visit sam.org/housing.

Property 
Management

Investment Communication Improvement
Projects

For Investment Opportunities, Email Lee Manders at leem@sam.org
For Property Management Services, Email Teresa Wright at teresa@sam.org

& Property Management
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Sigma Alpha Mu

Moving? Update your contact 
information on MySAM or send your 
new address to samhq@sam.org.

Parents, if your son still receives his 
copy of The Octagonian at your home 
and is no longer in college or living 
with you, feel free to send us his new 
address by emailing samhq@sam.org.  

Sigma Alpha Mu Fraternity
8701 Founders Road
Indianapolis, IN 46268

GO TO SAM.ORG/ALUMNISURVEY TO TAKE OUR NEW

ALUMNI ENGAGEMENT SURVEY
This survey is the first of several steps to strengthen alumni 
engagement. We want to ensure our beloved fraternity is a 
meaningful and valuable part of your life, well beyond your 
undergraduate years. Takes no more than 12 minutes to complete. 
Your insights are important to strengthen Sigma Alpha Mu so we can 
continue our mission well into the future. 

SHARE YOUR

Learn more at sam.org/sammystories

In Partnership with

SAMMY 
STORY!

ALUMNI,


